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Welcome to this issue—and best wishes for the New Year!
In our final issue for 2012, we have exciting news about the 2013 joint
conference we are running with the ITA, messages from the TAJ and from
EATA Research Committee, the usual update on Council business, and two
articles—by Chris Davidson on ways of assessing change in organisations
and by Julie Hay on some rather complex contracting in prison.
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ITA/IDTA National TA Conference 2013
Cheltenham 5‐7 April 2013

A message from the conference
organisers
The 2013 national TA conference will be
held in Cheltenham, Gloucestershire. We
want this to be another wonderful
opportunity for people from the many
diverse approaches within the four fields of
transactional analysis to come together to
learn, celebrate and be together as a
community We have a tremendous amount
to share, a wealth of knowledge and
experience and many things to learn from
each other.
The conference, on the 5th‐7th April 2013,
will run from the Friday lunchtime until the
Sunday lunchtime, and over the three days
will be a mix of workshops, social events
and networking. CTA exams will be held
prior to the conference and successful
candidates will be celebrated at our Gala
Dinner on the Saturday night.
Once again we are encouraging presenters
to speak about what they are inspired,
motivated and engaged by in TA. At the
same time we have secured some top flight
keynote speakers who we hope will inspire
and stimulate you.
Part of our conference will be broadcast
live over the internet and we are hoping
that TA colleagues from around the world,
who cannot be with us in person, will join
us over the internet.

Why is neuroscience important to our
work?
Opening Keynote by Chris Samsa
With phrases like neuroplasticity now part
of everyday language, what else can we
learn from neuroscience that can help us as
practitioners with individual clients and
teams as well as in all human interactions?
Many recent discoveries about the brain
are providing hard evidence for how and
why a more flexible approach is needed in
the 21st century especially during turbulent
times. Knowing that positive thought leads
to positive behavioural change, what can
neuroscience teach us to help both us and
our clients succeed in making positive
changes leading to long‐term fulfilment?
Can understanding our brains contribute to
more creative thinking, solution focus and
better decision making?
See the following pages for information
about both keynote speakers.

Conference links
Link to website:
http://uktaconference.wordpress.com/
Link to Facebook :
https://www.facebook.com/TAConference
Twitter ID is @TAconf and search #TA2013
will find conference related tweets.
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Conference Keynote Speaker
CHRISTOPHER SAMSA, MSC, PCC
Chris is a Positive Psychologist and Senior
Consultant with the NeuroLeadership
Group. He is a visiting lecturer on the
Masters in Applied Positive Psychology
programme at UEL, guest lecturer at UCL
and Goldsmiths and visiting lecturer in
NeuroLeadership at Witten Herdecke
University in Germany.

holding leadership roles with Chime
Communications, Lowe Group, Grey and
DMB&B (D’Arcy). Chris also worked as a
consultant for The Idea Factory, specialising
in the areas of experience design, creativity
and innovation, producing customised
solutions for clients, creating challenging
and creative approaches leading to
innovative answers. Before his business
career Chris was a Cabaret singer in Paris
and a professional actor.

Speaking Profile
Chris is an experienced keynote presenter
and conference host/MC. His style is
energetic, inspirational and interactive with
a particular ability to take complex ideas
and research and make them accessible
and engaging to all audiences. Clients
describe his speaking style as;

He works with organisations in the area of
behavioural change, combining a positive
approach with the latest findings from
neuroscience to help improve the quality of
thinking to achieve sustainable results in
record time. Chris has worked
internationally for over ten years and has
also trained over 1000 individuals in
coaching skills both on public programmes
and in the workplace using the Results
Coaching Systems methodology.
Chris is a Professional Certified Coach with
the International Coach Federation (ICF)
and he has served on the board of
Directors of the UK ICF.
Before his current career Chris worked in
the Advertising and Communications sector

“..well‐informed, dynamic and engaging
speaker!”
“..an inspiring speaker who's extremely good at
unravelling what happens in our heads.”
“He pitched the presentation perfectly with a
blend of neuroscience, positive psychology and
exercises that energised and stimulated the
otherwise hard‐to‐please audience.”
“He brings his positive psychology, engaging
personality and strong communication skills to
bear, supporting these through multimedia
clips/breakouts and high levels of interaction.”

Client Profile
Chris works in both the private and public
sectors and clients include; Ernst & Young,
BBC, Bank of America Merrill Lynch, Nokia
Siemens Networks, VISA, NHS, Deloitte, O2,
Publicis, Salesforce, Menzies Aviation,
Dunhill and Ericsson. He has worked at CEO
and senior management level for blue chip
organisations in the UK and internationally,
including clients in UK, USA, France,
Hungary, Ukraine, Dubai, India and
Australia. The sectors include FMCG,
Technology, IT, Media and
Communications, Financial, Media and
Advertising and Marketing.
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Closing Plenary Speaker ‐ Mark Widdowson TSTA (P)
Mark is a teaching and supervising
transactional analyst and UKCP registered
psychotherapist, based in Glasgow. He is
the author of Transactional Analysis: 100
Key Points and Techniques, published by
Routledge. Mark is an active
psychotherapy researcher and is in the
final stage of his PhD with the University
of Leicester. He is a qualified university
lecturer and is a Fellow of the Higher
Education Academy, the lead body for
recognising excellence in Higher
Education teaching in the UK.

Report from IDTA Council
ITA/IDTA Joint Conferences
Arrangements for the next ITA/IDTA Joint
Conference are well underway, as you will
have read on the preceding pages.

EATA Research Conference
This joint project with ITA and STAA ran in
Luton on 12/13 November and was a great
success. There was no financial support
from EATA but fortunately several training
institutes made donations and we were
able to cover all costs. The Proceedings are
now being finalised and will be available
soon for those who were not able to attend
the conference.

TAPA Schemes
We reported in the last Newsletter on the
Award Ceremony for the schemes in South
Africa. Now we are in contact with
potential schemes in Singapore—TAPA just
keeps on spreading.

EATA Business
We still await responses from EATA to
various issues we have raised, including the
future plans for the Organisational Field
Taskforce. ITA, STAA and IARTA have
responded to the proposals we sent them

about future elections of the UK Delegates
and how our associations will make joint
decisions now that there are 4 EATA‐
affiliated associations in the UK.
Unfortunately we currently lack agreement
to a procedure whereby we can reach
agreement! Hence we move into the next
stage of discussions.

IDTA Website
Our new website is such an improvement
on what we had before. We are now able
to analyse who is accessing it and have
been pleased to discover that we have a
good position in the Google search ratings.

Marketing
At our last online meeting on 17 December
we agreed a marketing plan so you can
expect to see more things happening
during 2013 to raise the profile of IDTA.

IDTA AGM
Notifications will be going out soon to all
IDTA members to explain the AGM
arrangements this year—the key date is 6th
April in Cheltenham, when we plan a
‘double’ AGM because we have changed
the IDTA financial year and will therefore
be reporting on Apr 2011‐Mar 2012 and
Apr 2012‐December 2012.
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Dramatic New Development for
the Transactional Analysis
Journal
by Bill Cornell
We are about to enter a new era for the
Transactional Analysis Journal (TAJ) and the
ITAA. It is with great pleasure that we
announce that we have reached an
agreement with SAGE Publications to take
over the production and distribution of the
Transactional Analysis Journal beginning in
January 2013. This move is the result of
negotiations with several major publishers
over the past year and a half.
As the TAJ passed its 40th year of
publication in 2010, the coeditors began to
think about its future. With the rise of the
digital era, major changes have been
unfolding in the publication of both books
and professional journals. Increasingly, the
readers of professional journals, including
the TAJ, have wanted access in both hard
copy and digital form. For the ITAA, the
development of the TAJdisk with Graeme
Summers in 2006 was the first step in the
digital direction. However, as we began to
look at what other association and
scholarly journals were doing to shift into
the digital age, it became clear that much
more was possible. We also discovered that
many professional associations had formed
publication alliances with professional
publishing houses to facilitate this shift.
In the summer of 2011 the ITAA Board of
Trustees authorized a working group to
formally pursue publishing options with
commercial and academic publishers.
Subsequent conversations and negotiations
led us quickly to narrow the field to two:
Routledge and SAGE. Both publishers were
impressed with the quality of the
Transactional Analysis Journal and were
particularly attracted to the fact that it
represents four fields of application, a
rarity in the publication of scholarly

journals. Whichever publisher took on the
TAJ would have the opportunity to
represent the Journal to organizational and
educational readerships as well as to the
clinical groups of counselors and
psychotherapists. Thus, both publishers
eagerly sought a contract with the ITAA.
During the Chennai conference in August,
the working group outlined the future of
the TAJ for the Board of Trustees in these
terms:
 The Transactional Analysis Journal

contributes significantly to the ITAA’s
mission and is arguably one of the
most important ITAA membership
benefits. Securing the future of the
TAJ is critical to the ongoing viability
of the ITAA and the TAJ.
 The TAJ represents a substantial

intellectual property asset from which
the ITAA could more effectively
benefit.
 The ITAA does not have the resources

to efficiently publish the TAJ,
adequately market it, manage
subscriptions (with nonmembers and
institutions), and distribute it
internationally. The ITAA is also not in
a position to provide the forms of
revenue‐generating and reader‐
responsive digitization that has
become an industry standard.
The working group presented the board
with proposals from both publishers along
with a careful comparison of what each
offered and an analysis of the financial
packages proposed by each. An
enthusiastic and thoughtful discussion
ensued at the board meeting, and in the
end the working group was authorized to
make a final decision between the two and
to undertake final contract negotiations.
On returning from Chennai, the working
group found itself in the luxurious position
of choosing between two very attractive
proposals. The decision to go with SAGE
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was motivated by several factors, the most
important of which were the fit between
SAGE and ITAA in terms of values, goals,
and size; the financial arrangements, which
were somewhat better aligned with ITAA’s
needs; SAGE’s portfolio, which is broader in
terms of TA’s fields of application; and the
quality of the working relationship with the
publisher as evidenced through direct
contact as well as references obtained from
the editors/staff of other journals.
The benefits of moving to SAGE for the
ITAA and its members are many. The most
important is that as of January 2013, the
Transactional Analysis Journal will be
available to ITAA members in both hard
copy and digitally. Over the year, as
digitization is complete, the full catalogue
of the TAJ back to its beginnings in 1971
will be available online at no additional cost
as long as one maintains ITAA membership.
While we will continue editing TAJ articles
in house, SAGE will pick up responsibility
for post editing production/printing/
mailing, republication permissions,
advertising, and extensive marketing to
libraries, universities, and other
professional communities.
SAGE is a private, family‐owned company
founded in 1965 by Sara Miller McCune
while she was in graduate school in urban
studies. Her goal was to develop and
support scholarly journals to promote
social change. It is in that spirit that SAGE
has operated for four decades, and it
remains its guiding mission today.
In their proposal to the ITAA about the TAJ,
SAGE described their services this way:
“At SAGE, we believe that engaged
scholarship lies at the heart of any healthy
society and that education is intrinsically
valuable. We aim to be the world’s leading
independent academic and professional
publisher. This means playing a creative
role in society by disseminating teaching
and research on a global scale, the
cornerstones of which are good, long‐term

relationships; a focus on our markets; and
an ability to combine quality and
innovation. The ITAA will not find a more
dedicated, innovative, and service‐oriented
publisher. Relative to other commercial
publishing monoliths and university
presses, SAGE is big enough to matter yet
small enough to care.
“When you partner with SAGE, our first
priority will be to design and implement a
multifaceted marketing plan to increase
the visibility of the TAJ and to expand the
journal’s audience to academic institutions
and other transactional analysts
worldwide.
“SAGE will focus on expanding the TAJ’s
influence and reputation globally within
our psychology, psychoanalysis, and
counseling portfolio as well as in related
domains throughout the social sciences and
humanities.
“SAGE will work with TAJ’s editors to design
a plan to attract submissions from highly‐
cited authors in order to lay the
groundwork for submitting of the TAJ to
the Thomson Reuters Social Science
Citation Index. We have achieved this goal
with numerous journals recently using a
varied approach that includes social media,
targeted calls for papers, and identification
of top influencers in the field.
“SAGE will host the TAJ on SAGE Journals,
our award‐winning, state‐of‐the‐art,
electronic delivery platform. TAJ readers
(both institutional and individual) will be
able to follow research threads from the
TAJ’s current and back content to citing and
cited articles via “toll‐free” interjournal
linking with all other SAGE journals, as well
as via CrossRef and Thomson Reuters ISI
Web of Knowledge™.
“SAGE will leverage its global presence by
coordinating marketing and sales activities
with our international offices (London, New
Delhi, and Singapore) to ensure a broad
domestic and international audience. By
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2013, over 6,500 consortia institutions
worldwide will have access to SAGE
content, 3,000 of which gain access
through the HINARI Developing World
donation program.”

the original working group: Steff Oates,
Ann Heathcote, Jo Stuthridge, Birgitta
Heiller, C. Suriyaprakash, Robin Fryer, and
John Heath. All of them have gone above
and beyond the call of duty in reading and
responding to hundreds of emails and in
bringing their best smarts to analyzing
options and asking the important
questions. We all owe them a large debt of
gratitude.

It goes without saying that the range and
depth of services that SAGE offers in
support of the Transactional Analysis
Journal go far beyond what the ITAA has
the resources to provide. Nevertheless, I
took the time to talk with editors of other
journals who have recently begun working
with SAGE. They were, to a person,
enthusiastic about the benefits brought by
SAGE to their associations and journals. So,
it seemed clear that not only does SAGE
have the capability to provide excellent
service, but it actualizes that in its
relationship with each journal.

It has been deeply satisfying to see the high
regard in which both major publishers hold
the Transactional Analysis Journal. The
future looks very bright and exciting for our
journal and the ITAA. As The Script goes to
press, we are working out the details of the
contract with SAGE. Watch upcoming
issues of the newsletter for further
developments.

This has been a huge project, one that has
required endless hours of work and deep
pockets of patience and resilience. I want
to acknowledge and thank the members of

Bill Cornell is one of the coeditors of the
TAJ, along with Birgitta Heiller, Ann
Heathcote, and Jo Stuthridge. He can be
reached at wfcornell@gmail.com

INVITATION FOR EVALUATORS OF
RESEARCH PROJECT PROPOSALS
EATA represented by the Research
Committee invites researchers from
different fields to become evaluators of
research project proposals applying for
EATA grants once a year. Our aim is to
promote high‐quality research in TA and
thus we are in need of researchers who are
willing to evaluate research projects
received.
Role
The function of the evaluator is to evaluate
projects once a year and write a report
according to the criteria EATA Research
Committee has established.
Requirements and skills:




member of EATA community
research experience
Experienced researcher: previous
participation as a researcher in




research projects and having
published research articles and/or
PhD in Humanistic or Social Sciences
having published research articles
TA training, CTA, PTSTA or TSTA
Previous experience in project
evaluation is a plus

Procedure of evaluation
We had established a system of points to
be accorded for each criterion, in order to
make this as objective as possible
Project evaluation is a blind process
(evaluators will not be known to the
project authors)
The list of evaluators will be published on
the EATA web page
All interested send your brief CV with
references of published articles to
research@eatanews.org by 31st January
2013.
EATA Research Committee
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Grids for Change
© 2012 Chris Davidson (PTSTA (O))
These are some very preliminary ideas for
assessing change – in terms of the climate
of the organization, the impetus driving the
change, the timing of it, the resources
individuals or teams may have to deal with
it and the outcome it will have for
individuals and teams.
They can be used either as an assessment
tool by an external consultant coming into
an organization, or by a team, or individual
to aid their own understanding of their
experience of change. The grids could be
completed at any stage of the change.
Although initially it seemed that the top
right hand corner of each grid was the most
positive “place”, this assumption may not
apply to all of the grids, depending on the
perspective of the person.

The second grid looks at the impetus for
Change. In terms of the vertical axis,
Reactive here means reacting to the
external environment. In contrast,
proactive would refer to pursuing goals
independent of those events. The
horizontal axis will of course be perceived
differently by different parties involved in
the change(s). This is an example of a grid
where the top right hand quadrant might
not be the most positive for everyone.
Profit/Savings led change is not necessarily
bad. If organizations want to remain viable,
then this is a realistic consideration. Of
course, providing a high quality service is
another way of remaining competitive, but
survival is sometimes an over‐riding
consideration. An M.D. brought in to
update a company’s activity, and make it
profitable again, might well see the bottom
left corner as confirmation that they were
doing their job well.

All change is difficult to some degree or
another, even when it is sought. It is also
true, of course, that change is occurring
constantly in any case.
The first grid looks at the climate of the
organization. This is important in that if
there is a pre‐existing climate of mistrust
and a lack of stability prior to the change,
this will make people’s experience, and
implementation, of the change, more
difficult:

The third looks at the timing of the Change
– note here that change can be planned –
and unannounced – which leaves it sudden
to those who were not in the know about
it. Frequently in organizations, changes
may be proposed, or mooted, but not
finalised, and there can be a dilemma of
when to announce changes that are not
necessarily going to happen, or are not yet
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fully detailed. Gradual can also refer to
change implemented as a process over
time, rather than at a set time and date –
like a switch. (see Conner, 1998)

The fourth looks at the internal resources
that an individual (or team/division) might
have to deal with the change. The support
axis could include supports available within
an organization, or in a person's social and
family network outside work.



their values and expectations about
the activities of the organization and
their comfort, or otherwise, with
these. An example here might be a
charity which moves to being more
financially “hard‐nosed”, or limits the
services that it provides, leading an
individual to feel it has lost its
primary purpose.

Some Ideas for using the grids
These grids could be used with whole
organizations, with teams and with
individuals, or as a quick way to classify
change in terms of the five areas under
consideration.
They could be used in general terms of
judging which quadrant a change might be
perceived to be in – and what the issues
around that might be.

The fifth looks at the outcome of the
change. Dissonance and congruence can
relate to:


a person's status before and after
the change,

Each of the diagrams could also be used to
give a score – top right quadrant usually
scoring the highest. A differential could be
set for the “level” of each grid – in relation
to its importance. (i.e. the resources (the
last) grid might be seen to be more crucial
for a team or individual if that is the focus
of intervention)
In terms of interventions, another idea
would be to look at Organizational TA
concepts and how they could contribute to
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more positive processes and outcomes.
These notes have been adapted from ones
made for a Workshop at the ITA / IDTA
Conference in Harrogate – April 2012

References
Berne, E. (1961) Transactional Analysis in
Psychotherapy, London: Souvenir Press

Multi‐Party Contracting: A
Prison Environment Example
© 2012 Julie Hay
Having written previously about multi‐party
contracts (Hay 2000), I am now a volunteer
providing counselling within a prison
environment and have been reviewing the
contracting process.
The prison environment imposes a number
of elements onto the client‐counsellor
contract. Steiner’s (1971) lawful intent
applies; mutual consent applies to what
happens within counselling (and
supervision) but not to the client’s
environment; there is no consideration;
and the competency of the client will
depend on their ability to mentalise.
For my prison practice I identify many
parties, as in Figure 1. A solid line
represents overt contracts, with varying
degrees of explicitness, and dotted lines
represent covert and/or implicit contracts.
It is difficult to produce an adequate 2‐
dimensional diagram that links all parties
without it looking too complex so below I
explain the contracting dynamics in a series
of groups of parties.
Micholt (1992) points out that the
psychological distances between various
parties need to be equidistant if we are to
avoid psychological games (Berne 1964);
however in some cases this merely results
in a power play as when the prisoner’s
solicitor seeks their release and the

Conner, D. (1998) Managing at the Speed
of Change: How Resilient Managers
Succeed and Prosper Where Others Fail
Chichester England: Wiley,
Mountain, A and Davidson, C (2011)
Working Together: Organizational
Transactional Analysis and Business
Performance Farnham, Surrey: Gower
prisoner’s allocated Probation Officer
disagrees.
The Core Contract: This is set up between
prisoner, counsellor and Prison
Management which aims to provide the
prisoner with access to what is required on
the sentence plan. A key factor is the
psychological level whereby the prisoner
may be ‘ticking a box’ – he may not want
counselling but must show that he has
fulfilled the sentence plan. There is also an
implicit contract between me and the
Parole Board, who will refer to my report in
their deliberations. Hence there is a strong
pressure on the prisoner to say what he
thinks I want to hear, and on me to enter
the drama triangle (Karpman 1968) and
Rescue by giving a ‘good’ report or
Persecute by giving a ‘bad’ report,
depending on how I might be discounting
(Mellor & Schiff 1975).
The Prison Context: The client exists within
a web of contracts that are sometimes
implicit or even vague, and where even
explicit contracts may be breached. Key
parties in the operation of the environment
are Custodial Management, Offender
Management and the NHS.
Custodial Management run the prison;
there are Wing Managers and Prison
Officers, any of whom may come into direct
contact with my client. One officer is
designated as the Personal Officer for a
prisoner and I have to be cautious as some
of these will try to ‘invite’ me into a
Nurturing Parent – Nurturing Parent
transaction in the hope I will give them
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counselling information “so they can better
help the prisoner.” I have to manage such
interactions carefully as counselling can
only take place if the Officers support it.
Offender Management includes the
Psychology Department and focuses on
factors such as risk assessment of prisoners
and whether they are meeting the
requirements of their sentence plans. They
receive copies of my final reports and are
often the ones who refer clients for
counselling. Hence, I have an implicit
contract with them although generally
direct contact is limited to receipt of
referrals and emailing them the final
report. They could raise objections if they
believed a report was deficient or biased.
The NHS supply Health Care – GPs, nurses,
etc ‐ and the Psychiatrist. NHS staff may
refer prisoners for counselling, which may
continue alongside psychiatric support and
medication. However, a strict boundary is
maintained so that psychiatric and
counselling information is not shared. I
therefore contract directly with the client
to alert me to any medication and/or
psychiatric diagnosis that might impact on
our counselling process.
The Prison Service also provides various
training and community‐based
programmes, including Drug Rehabilitation,
Thinking Skills, Victim Awareness. Again,
there is no sharing of information so I
contract directly with the client to share
their prior experiences and learning with
me. This is sometimes a problem because I
become aware that a client’s script (Berne
1961) has led them to discount some
aspects of the training, or because the
training theory described is out of line with
TA theory, or, increasingly, with current
neuroscience findings (Sunderland 2012). I
then need to find tactful ways of presenting
an alternative frame of reference (Schiff
1975) to the client. This often leads to
decontamination (Berne 1961) that
involves them updating both a Parent

belief they have introjected from a trainer
and a Child feeling of being safe as long as
they do what the trainer taught them to
do. At the same time, I point out the
benefits of such training so that I do not
appear to be criticising the trainers. As a
former trainer, this is sometimes hard for
me to do, especially when the training has
reinforced script beliefs about a prisoner
being innately Not OK (Berne 1962).
The Justice System: In this I include the
Courts, Probation Service, Parole Boards
and the prisoner’s own Legal Team. Again,
the prisoner has direct contact and
contracts with these and I have an implicit
contract only. I must take into account the
offences and sentences (including
previously), the Probation Officer allocated
to the prisoner and the prisoner’s solicitor/
barrister will both have a keen interest, and
may disagree, with my report, and the
Parole Boards are clearly making use of the
reports – so much so that prisoners are
transferring from other prisons to
undertake this counselling approach.
As with medical matters and prior training,
I contract with the prisoner to provide the
relevant information about their offences
and sentence plan, and advise them that
providing inaccurate information may
rebound on them when the report is
submitted.
The Prisoner System: By this I mean those
parties outside the prison who are
‘connected’ to the prisoner. I regard this as
an implicit contract for me as counsellor,
because these parties are so significant in a
counselling process intended to help
‘indeterminate’ prisoners change their
attitudes and behaviour. Again, I contract
with the client to bring the relevant
material into the counselling.
Family is significant because I anticipate
that using a TA approach is likely to mean
that the client recognises attachment
issues (Ainsworth & Bowlby 1991) and how
these contributed to their offending
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behaviour. Where the family has remained
supportive of the client in prison, it would
be counterproductive for the client to
‘blame’ the parent and a prison visiting hall
is not a good place for clients to initiate
rapprochement.
I anticipate that clients may project onto
me and this will be reinforced by my age –
as a pensioner I am clearly in a
Grandmother generation to many clients.
Because I am not working within the
transference (Novellino & Moiso 1990;
Clarkson 1991) for these clients, I usually
find a suitable opportunity during an early
session to explain transference and
symbiosis in layperson’s terms so that the
client and I can address this when it occurs
in the process.
Associates and friends must also be taken
into account because the client may have
to actively end such relationships if they
were linked to offending. The Parole Board
will expect a prisoner to recognise the risk
of re‐offending if they return to old
contacts on release. During the counselling
process, I need to check that the client
understands this and I often use stroke
patterns (Woollams & Brown 1978) to bring
about such awareness. When contracting, I
am mindful that there may be an implicit
connection between me and the
associates, rather like the connection
Hawkins & Shohet (2006) posit between
supervisor and client.
The final party in this grouping is the victim
(s). I feel a sense of responsibility to past
victims that the client/perpetrator should
learn to empathise with the trauma their
victims have experienced. This extends
into an implicit contract about the client
not creating any future victims. For the
client, this is of course an explicit contract
between them and the justice system,
which will re‐incarcerate them if they re‐
offend on release. For me, it is an implicit
contract with past and potential future
victims; the latter are of course the general

public who expect prison, and prison‐based
counselling, to act as a deterrent.
The Counsellor Cluster: this final grouping
relates to the parties that impact on my
role as counsellor. I have an external TA
supervisor who is a forensic psychologist. I
receive internal supervision from the Head
of Counselling and also engage in weekly
peer supervision. I function under the
Ethical Codes of Metanoia (2006), BACP
(2010) and UKCP (2009) where I am a
student member, and ITA (2008) and hence
EATA (2011).
My contract with the external supervisor is
also with the TA community, and that with
the Internal Supervisor is with BACP.
At the same time, I have a contract as a
volunteer with the Prison to follow their
rules and regulations in return for being
allowed the placement, and with the Prison
Service and Home Office generally,
including the Official Secrets Act. I am
required to report ‘intelligence’ which
means information about future harm to
anyone (client, other prisoners, officers,
the public), breaches of prison rules and
any criminal offences where the
perpetrator(s) has not yet been identified.
I advise the client of these requirement
before counselling begins.
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Why not volunteer!
IDTA needs volunteers, on Council and also in support activities. We have a small group only
on Council, with room for more. We also have various committees and taskforces.
Volunteering is a great way to get more involved within the TA community.
What started as a cost saving exercise has become a much easier way of meeting online—all
you need is access to the internet. Skype is useful but not essential. We currently tend to
‘meet’ every couple of months on Monday evenings (although that can change as we aim to
pick dates that the largest number are available for). We have the occasional face‐to‐face
meeting, regularly at TA conferences and then sometimes in Hertford or Leicester (which
again can change depending on who is involved).
There is a wide range of activities so there is bound to be something that will appeal to you—
whether it is TA related, running a business related, marketing related, organising events
related, publications related, membership related . . .
For a no‐obligation chat about possibilities, contact anyone on Council (see the next page for
contact information).
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Contact details for Council
Training Standards—Lynda Tongue 07793
077953 training@instdta.org

Chairperson—Julie Hay 07836 375188 or
03000 115230 chair@insdtdta.org
Skype: juliehay

Membership—Bev Petrossian 07968 482238
membership@instdta.org

Vice Chair—Anita Mountain 01455 824475
vicechair@instdta.org

Marketing & Website—David
marketing@instdta.org

Treasurer—Keith Morton 01455 213093
treasurer@instdta.org

Morley

Conferences and Events—Ros Soulsby 07762
243476 events@instdta.org

General admin—Julie Hay 03000 115230
admin@instdta.org
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Send articles at least two weeks prior to the
advertising copy deadline if you are aiming
for a particular issue, or at any time if you
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whole page

Publication date: March 2013
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Please note that all articles in the IDTA newsletter are copyright [©] to the authors. They can be
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reproduction:
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e.g. © 2009 Tongue, Lynda, Research into brain functioning and the links with TA, in IDTA

IDTA aims to provide networking and professional development opportunities to practitioners applying
developmental transactional analysis. The purpose of this newsletter is to update members and to invite and
encourage participation in the institute and to enhance the application of developmental TA generally. Views
expressed in this newsletter are those of contributors and do not necessarily reflect the official policy of the IDTA.
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