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result details, we have material provided
from several authors, on topics such as a
TA poem inspired by the 101, the
Contract Mill (have a look at the picture),
emotions and affect, training and
supervision via the internet, and a new
behavioural modes model (you saw it
here first—the book comes out later this
year). So read on—we may not manage
the event but we certainly have plenty of
activity going on in our community.

This has been an interesting issue to
prepare—containing the results of a
member survey that shows you want
more local events, contrasted with the
likely cancellation of the event planned
for 7th May! Council is right now
wrestling with what to do about the lack
of bookings for May so let us know
urgently if you were planning to attend
but haven't got around to booking yet.
Apart from that, this is an interesting
issue because, in addition to the survey
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The Results of the IDTA Member Survey
Update from Bev Petrossian, Chair of IDTA
Membership Committee
Firstly a big thank you to all of you who took
part in the recent membership survey. It has
provided me with the opportunity to really
think about what matters to you and how we
can better meet you needs.
Feedback and Actions

 We had 33 responses (26% of
membership)

 Overwhelmingly members join the IDTA
to become part of the developmental TA
community and have the opportunity to
network with colleagues. Keeping up to
date with the latest thinking is also a very
strong reason for membership. In
response to this, we will be setting up the
LinkedIn discussion group which will be
for peer discussion and the sharing of
ideas. I look forward to engaging in some
stimulating discussions with you!

 Great value is placed on the
Professional Register and
membership of EATA – though
there is some confusion about how
to access EATA resources (see
below for further details).

 The lending library is a relatively
new resource and survey results
indicate that currently there is a
low level of engagement with this
benefit. We will continue to add
new resources, keep you up to date
with library contents and review if
its value grows over the coming
months.

 The opportunity to attend
Conference is very important to
you and your feedback indicates
that it is workshop content that is
most likely to influence your
decision on attending rather than
location of particular days for
attending the event. You also
indicated that rather than 2 single
events in the year, 1 annual event
that provided a greater number of
workshop choices with more
attendees would be of greater
interest.

 The opportunity for local
networking is also important to
you. We will be reviewing where
current members are located to see
how we might make this
opportunity come alive. The
LinkedIn discussion forum is an
opportunity for you all to connect
and agree how we can come
together locally. I really do
encourage you to get involved in
making this happen.
One of the best ways for you to
influence how the IDTA operates and
meets your needs is to get involved. I
encourage all of you to make contact so
that we can bring to life those
opportunities that we have all indicated
matter to us.
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Accessing EATA Membership benefits
Your EATA membership via the IDTA
brings you many benefits, most of them
automatically:
You become part of the worldwide
committee, including the advantages of
being part of an international
accreditation system. When you sign
up as a trainee or to take exams, your
documentation and payments are
processed for you by IDTA.
You get discounts at TA events run by
EATA and any its affiliate members,
such as the ITA in the UK, and of course
at the World TA Conference coming up
this summer in Bilbao.
You receive EATA News and you can
also apply to pay for the TAJ at an EATA
member rate
IJTAR – the International Journal of TA
Research – this allows free access to all
and as an EATA member you get an
email reminder each time a new issue
appears on line – if you haven’t done so
already, go to www.ijtar.org and
register.

IDTA Event May 2011—
probable cancellation
As this Newsletter is being finalised, it
looks as if we will have to cancel the
event planned for 7th May because of
lack of bookings.
This is disappointing although not a
complete surprise because we do
realise that these are financially‐
challenging times! If you have booked,
you will hear soon about a final
decision. If you have not booked but
meant to, please let us know at
admin@instdta.org immediately so we
can factor your potential attendance
into our decision making process.
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The Contract Mill
© 2011 Sabine‐Inken Schmidt
This model is based on the Three‐Cornered
Contract (Fanita English 1975):
and the 'Kite’ diagram of Multiparty
Contracting (Julie Hay 2000).
The model is applicable to internal
consultants like me.
The idea is that within an organization
everyone who is paid by the company and
has a manager is actually already having a
three‐cornered contract whenever she/he
does some work. The mill is moving even if
not all sails are rolled out perfectly. The
third side is always the company itself.
The sails are connected to the mill and
cannot be without the mill. The mill
without sails has no meaning.
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News from the IDTA Council
IDTA Lending Library
Our new postal library is now up and
running. Check out the website at
www.instdta.org if you want to see the
full contents list. There is also a request
form there and you will be able to pay
on PayPal. The charges will be very
small to IDTA members – not much
more than the postage costs – and not
much more to non‐members.
EUROTAPACY and EUROTAPATE
This EATA‐funded project continues to
grow. TA Proficiency Awards have been
handed out to more groups of young
people in Armenia and Italy, and there
are now some teachers preparing their
portfolios of evidence to attain the TA
Proficiency Award for Teachers and
Educators.

Recordings and Client
Protection
Anita Mountain, Vice‐Chairperson
The issue of client recordings was
raised on the IDTA Council Agenda
recently. This topic came up because
another organisation, unrelated to TA,
had a student who posted her memory
stick to her supervisor and it was lost in
the post. It had confidential
information on it of her work. Given
this we thought that it appropriate to
remind everyone about the use and
storage of recordings.
There are IDTA guidelines on this but in
summary we all need to ensure that:

Contracting with clients about
recording needs to be clear and
preferably agreements for use
are in writing

EUROTAPACY Students in Ovada, Italy
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Limits of use are outlined and the
recording only used in the
context agreed
The contract needs to outline
ownership and that it is
potentially subject to data
protection legislation
Posting recordings is not
recommended as it is fraught
with difficulties
Labelling any recording needs to
take account of confidentiality
and omit any information that
could identify the client/s.

Editor’s note – if you wouldn’t post it
on paper, then maybe you shouldn't be
posting it in an electronic format.

Affect Script Psychology
© 2011 Julie Hay
I was recently introduced to material by
Silvan S Tomkins (1962, 1963, 1991,
1992), via a contact with Thomas
Ohlsson (2002). The following is my
summary of Tomkins’ ideas about
affect, based mainly on two very useful
articles by Kelly (2009) and Nathanson
(2008) – these are available to
download as shown in the References.
Tomkins called his work Affect Imagery
Consciousness and explained that there
were no commas in the title because
there is no way to separate the
concepts as we experience them. He
argued that affect brings triggers into
consciousness in ways that are
influenced by the images we have
based on life experiences. When Berne
(1966) was writing about (life) scripts,
Tomkins was referring to scripts as co‐
assemblies of current and previous
affect. Nathanson provides some
terminology explanations:
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Affect as nine highly specific
unmodulated physiological
reactions present from birth.



Feeling to describe our
awareness that an affect has
been triggered.



Emotion as the combination of
current affect with our memories
of previous affect; Tomkins later
called these scripts and says they
are shaped by culture.



Mood as a state in which the
current experience triggers an
affect that reminds us of an
analogous historical experience,
rather like Erskine and Zalcman’s
(1979) reinforcing memories.

Tomkins proposed that our affect
system evolved to deal with stimulus
confusion; in other words it aids
survival by enabling us to quickly
identify what we should pay attention
to. His idea was that we become aware
of a stimulus only when affect is
triggered, and that we become
consciously aware of that stimulus only
after we have felt something. Danger
threatens and we feel and react before
we think. You smell something awful
and you feel sick before you identify
what the object is. This fits with the
current notion that the amygdala
registers stimuli and we react
physiologically before our neo‐cortex
can process in awareness.
The nine affects include two positive,
one neutral and 5 negative.
The neutral affect is surprise‐startle,
which is rather like the reset button on
a computer because it clears any other
affect and may be followed by positive
or negative affect.
The two positive affects are interest‐
excitement and enjoyment‐joy. Interest
‐excitement involves increasing brain
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activity and we often overlook the
presence of mild interest. Enjoyment‐
joy goes with decreasing brain activity,
as we move to contentment from a
high positive level of interest‐
excitement or a high negative level of
distress‐anguish.
Of the negative affects, fear‐terror also
involves increasing brain activity, and at
the very fast rate that is our survival
mechanism when dangers threatens.
Anger‐rage and distress‐anguish,
however, are both steady state affects,
with anger‐rage involving a higher level
of brain activity than distress‐anguish.
Disgust and dissmell have a single label
only because Tomkins did not see the
need for a range; these two relate to
our hunger drive and provide
protection against ingesting substances
that might harm us. Tomkins invented
the term dissmell and linked it to racial
and cultural prejudices and the markets
for products to ensure we smell okay to
others.
Finally, shame‐humiliation means an
affect that is not the same as the usual
conceptions of shame. It may
encompass emotions that we refer to
as frustration, rejection, loneliness or
mortification; the key is that it occurs
when something interferes with
ongoing positive affect. It does not
require that we have transgressed
against another person.
References
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Training, Supervision and
Transactional Analysis on the
Internet.
© 2011 David Dobedoe
Living where I do, and being mad keen
on developing my TA practice is not
easy. The nearest organisational TA
trainers and people I can use for
supervision are at the other ends of the
country. The cost of travel combined
with the cost of their services makes
training and supervision a time
consuming and expensive process,
which has at times, no doubt, limited
my development activity.
Things are changing, the digital world is
with us! As a fairly early adopter of all
things digital I am writing this short
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piece to share with you my experience
of Webinar training, supervision and
other Internet based TA training and
supervision resources.
Training
I am currently training with Bill
Heasman as a member of his Webinar
experiment group. The Webinar
technology allows Bill to teach from his
office with several of us in the virtual
classroom sitting at our own desks
seeing and hearing Bill do the
presentation. We have the capability to
ask questions by talking or typing and
can debate with each other.
From a technology perspective, the
technology seems to be mature enough
to make it work and I’m sure this is
something that will only get better. The
systems we use only need participants
to have a computer and an Internet
connection but they are not perfect,
there is sometimes a little time lag in
the sound and also background noise
that interferes. This means that, in my
experience, Webinar works very well
for the presenter and less well for the
participants contribution, debate etc.
Questions do get asked and answered
but there is perhaps more emphasis on
the quality of the presenter’s
knowledge and material.
In the workshops I have done with Bill
he has presented for an hour and on all
occasions left me with new ideas and
things to ponder, what more could I ask
from an hours training?
E‐mail Discussion lists, groups and web
forums.
I occasionally participate on Internet
based discussion forums which in my
opinion vary in quality considerably. I
have found the ITAA forum really
helpful. A large worldwide TA
community that will answer my
questions, great! Occasionally I have
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answered others questions however
today I have 2065 unread emails on my
computer from there. This is OK, it is
another TA library and when I’m
pondering something I can dip in and
often find something useful. Other TA
forums that I use have little discussion
but again questions do get answered,
and limited answers get developed. The
use of these facilities is one area that I
think could be developed easily to
enable group work and discussion that
is linked to training. Perhaps a virtual
training group or a weekly debate with
limited membership?
Supervision
I am currently having supervision with
Julie Hay and we’re using Skype to do
this. For those that have not used
Skype it is a video and conversation
facility that means we can both see
each other and talk to each other
through our computers. For me I find it
works really well. Again it has the
massive benefit of not having the need
to travel for supervision and means
that supervision is possible with
someone based elsewhere. I have
found myself challenged and supported
with some difficult material and we
have been working well this way.
Mixing the old with the new
In my own work in the training room, I
quite often find myself working with
people who are on‐line whilst we’re
working. They will search the Internet
for more information about the
material we’re working with and bring
it to the debate. I think this is a very
interesting development and I suspect
one that will continue to develop. The
implications for the trainer are
significant!
Future technology
Computers and technology to support
this type of activity will only get better.

8

Key features will be connectivity
making physical media much less
significant. How we embrace or ignore
this will be really important. No doubt
the IDTA improving its Internet
presence with website development
and LinkedIn groups are a start and at
the same time we need to encourage
further developments.
An example where I think the TA
community may be getting left behind
is the TAJ, whilst not an IDTA specific
issue it is one that affects its
membership. It is either available
through subscription, printed back
issues are available whilst stocks last
and most of it is on a CD. All this is
yesterday’s technology. Moving printed
material about is last century and the
CD requires specific hardware, specific
software and by being locked into a
password protected systems possibly
yesterdays mindset.
We need in my opinion as a community
to have our resources easily accessible
and hiding it away could invite
Darwinian processes that will mean
other modalities thrive more than TA.
Future growth of TA worldwide will
depend to some extent on the quality
of TA’s presence on the Internet and it
is for us as practitioners to figure out
how to do this.
Summary
Webinar training in my experience
works and works well, it is cost
effective and efficient. For trainers
using these facilities the whole world
becomes the market place and the
challenge is to adapt and develop your
training style. One to one supervision
also works well. On the downside I miss
the rough and tumble of being in a
training group, for the face to face
support and debate. I think as a
community we have an exciting future
if we embrace the technology, we can
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ignore many old boundaries and find
new ways of working.
The ideas in this paper are mine and
may not reflect the thinking of others. I
have written this on an online word
processor which is accessible with
almost any Internet connection. At the
same time my five year daughter is
independently playing an online game
at the other side of the room.

New Behavioural Modes
Model
© 2011 Anita Mountain TSTA (O/P) and
Chris Davidson PTSTA (O)
Introduction
What follows is an excerpt from our
upcoming book entitled Working
Together: Organizational TA and
Business Performance, to be published
by Gower in July. We have targeted
this book at those who work in
organizations. We hope that it fills a
gap for those of you who are asked by
their clients if there is a book that will
support their TA knowledge or just to
assist them with applying what they are
learning from a consultant, coach, or
trainer. However, hopefully there are
some ideas about the application of
models that will support professionals
using TA as well as some newer models
that we offer to enrich understanding.
The particular chapter we have chosen
to share in this newsletter concerns our
new Behavioural Modes model. In the
book it follows and builds upon a
chapter on OKness.
Behavioural Modes Model
For those of you who have come across
TA before you may not have heard of
the term “Behavioural Modes”. This
comes from a variety of TA theorists
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including Porter (1975) and Lapworth,
Sills, and Fish (1996) and Temple (1999)
who used the term Functional Modes.
Our Behavioural Modes Model provides
a visual way of representing how we
behave and interact with other people.
It has ten different communication
behavioural "Modes" – four of which
are effective and prompted by the
process of Mindfulness i.e. taking
account of current reality and acting
accordingly, with the other six being
ineffective.
Definition of Effective
By effective, we mean:


that a communication is likely to
achieve the intended response or
result. Information is received,
necessary action(s) follow and
good relationships are
maintained or developed.



that communication will (if
necessary and desired) be able to
continue – either now or later



that each party to the
communication, whether they
agree with each other (or not) or
like each other (or not) maintains
an I'm OK, You're OK position

Definition of Ineffective

rift may be permanent


what needs to be done is less
likely to be done – or may be
done incorrectly

Colours
As usual in this book, the model uses
the bold black text and grey italic text
to represent the effective and
ineffective areas respectively. Adopting
this approach makes it easy to visualize
the stop and go (or flow) to each
exchange in a conversation and
therefore to track and understand what
went on. If you have access to colour
and are drawing the diagrams, green
(for go) would represent Effective and
red (for stop) ineffective – just as traffic
lights.
The Diagram
We will now build the Behavioural
Modes diagram bit by bit. We have
incorporated miniature OK Corrals into
the diagram to reinforce the message
that ineffective Modes reflect and
invite a Not OK response and that the
four effective Modes reflect and invite
an I’m OK, You’re OK response.
Effective Communication
Figure 3.01 – The Effective Behavioural
Modes

By ineffective, we mean that any or all
of the following apply:


the intended communication is
not understood



the person receiving the
communication is themselves
invited into a "not OK" position
or invited to make someone else
“not OK”



communication may be broken in
some way and so does not
continue, or it escalates to even
more discomfort or
misunderstanding for those
involved. In extreme cases the
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When you are in the one of the
effective Modes you are responsive to
the present situation. Generally when
something is said from an effective
Mode the response from the other
person is likely to be from an effective
Mode, and vice versa. Of course, in
reality, there are not simply four
effective ways of behaving, and these
descriptors are intended as
impressionistic rather than definitive. It
is also the case that some behaviours
will fall on a continuum between two or
more of the Modes.
Effective Modes of Behaviour
The Mindful Process
Human beings do not just respond or
react ‐ they also initiate. How you
behave in any particular moment will
depend upon whether you respond in a
reflex or automatic way, rooted in the
past, or are in the present moment,
dealing with current reality.
The central area of the diagram is
called Mindful as a reminder that you
need to bear in mind the totality of the
situation and possible consequences of
any actions and interventions. It is not
a Mode of behaviour as you cannot
actually see someone being mindful but
you will see their subsequent actions
which reflect their Mindful process.
The Mindful process is circular to
represent being in ‘the flow’, taking
into account the current reality and
being effective in the moment.
When in this central circle you have
incorporated and developed the
positive behaviours from the past and
brought them appropriately into the
present as resources to draw on. In the
diagram above, we have therefore
placed the other effective modes
within Mindful process to reinforce
this. When here you can discuss and
debate with others, be interested in
opinions and have thoughts and
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feelings that are related to the present.
Should circumstances change you can
decide whether to move to a different
effective Mode. You may not always be
overtly aware of doing this because,
when in this mode, you are relaxed and
creative. However, there are times
when you need to stand back and
observe a situation before deciding
what to do next which is why Mindful is
in the centre. All of the effective
Modes communicate I’m OK, You’re
OK, and They’re OK.
Supportive Mode
When in this Mode you are
appropriately caring and affirming in
your behaviour and do not take away
the other person's power, or assume
their inability to do something. You will
be consistent and your support will be
reliable, and will fit what is actually
needed.
Structuring Mode
This is the boundary–setting Mode,
offering constructive criticism and
being caring whilst firm. You respond
to, and deal with, situations and take
action when a limit has been reached
and over‐stepped. For example, a
trainer outlines the schedule for the
day and ensures this is kept to, unless
there is a need to alter arrangements.
Co‐creative Mode
Co‐creativity in this model means being
willing to join with others to develop
and create something different,
whether that be in discussion or in
practical or logistical terms. From this
Mode you are able to recognize that
you can create something together
with others that is greater than the sum
of the parts. This Mode has developed
through learning the rules that help
you live with others and can work
alongside others for the good of all.
Both leaders and team members need
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to be co‐creative and cooperative,
which is a very different behaviour to
that of being compliant. When relating
from this Mode you behave in ways
which keep you and others OK. You are
able to consider the pros and cons of
each suggestion and work with others.
Indeed, productivity would lessen and
little or no work would be possible
unless people were willing to co–
operate. This includes such basic
administrative details such as when and
where you will meet and who will do
what so that you can develop mutuality
and co‐creativity.
Playful Mode
This is the creative, fun loving, curious
and energetic Mode and is closely
related to the Co‐creative Mode. One
of the strengths of this Mode is that
you can confront others playfully as a
way of dealing with a difficult situation.
This can diffuse a potential problem
and get the message across. You can be
appropriately humorous and also
encourage others to be playful.

From in the Mindful Process you will be
treating yourself and others as OK and
are more likely to achieve a positive
response. You can also have healthy
fun from here and enjoy co‐creating
with others. This follows Berne’s idea
that when we are operating in a
mindful, “integrated” way, we are
charming and courageous and are
appropriately utilising our past
experiences in the present moment.
This is differentiated from someone
who is operating in an ineffective,
“unintegrated”, Mode and who may
“revert to being charming, and may feel
that he should be courageous”. (Berne,
1961)
Ineffective Modes of Behaviour
We will now add the ineffective Modes
to the previous diagram:

Figure 3.02 – The Complete Behavioural
Modes Diagram

When in the Mindful Process it is
possible to choose which – if any – of
the effective Modes to use – depending
on the situation. If someone is invited
to go into an ineffective Mode they
have a choice – though it may not
always be a conscious one. They can
accept the invitation, and move to a
subservient or domineering position in
the conversation, or resist this
invitation by staying in an OK–OK
stance and responding from one of the
effective Modes – thus remaining in
Mindful Mode. This is referred to in TA
as crossing the transaction – in that it
will be an unexpected response for the
other person. We cover transactions in
the next chapter, and in the following
examples we will start to use
transactional diagrams to provide a
visual way of plotting a conversation.
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If you slip into one of the ineffective
Modes you have left the present and
are operating as you did as a child or as
a significant person from your
childhood behaved with you. In the
diagram these are shown as boxes to
symbolise the process of defaulting to
the past behaviour, and in so doing,
being rigid and inflexible.
The ineffective zones all reflect
outdated and unintegrated experiences
from your past. They will seem to "pop
up" out of the blue in the same way
that your leg shoots out when a doctor
taps your knee to testy our reflexes.
You don't seem to be in control of
these responses – which would more
accurately be described as reactions.
They are the “overdone” counterparts
of the positive ones within the Mindful
Process circle and are likely to be
"hooked" by a trigger, which could be:


another person’s ineffective
communication, or



when someone presses your
"button" – a sensitive issue or
area for you.

Criticizing Mode
When in this Mode you can be
authoritarian and act as though you
believe that others cannot do things as
well as you. In this Mode you will
either: persecute, prohibit, or
patronise. Leading from this mode is
unlikely to develop a loyal supportive
team or culture as the workforce will
be tense and ill at ease. This mode
communicates I’m OK and You’re not
OK.
Inconsistent Mode
Leaders in this Mode tend to be
inconsistent in style – changing their
behaviour in unpredictable and
apparently random ways. For example,
you may sometimes take control when
others are capable of doing things for
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themselves, and then, at other times,
sit back and leave the workforce to
take control. This behaviour is
confusing for those concerned as they
do not know which of these options
you as the leader will take. This Mode
also communicates I’m OK and You’re
not OK, because you either act as if you
can do things better than others or you
appear to be ignoring their needs.
Interfering Mode
When in this Mode, your behaviour is
of "Rescuing" others (see Chapter 9 on
Games – the Drama Triangle), that is,
doing things for others which, in reality,
they are capable of doing for
themselves. You could also be over‐
indulgent or fussing. Here you will
behaviourally be expressing I’m OK and
You’re Not OK.
Over‐Adapted Mode
When in this Mode your behaviour is
one of over–adapting to others i.e.
trying to please others without asking
them what they want and being passive
and compliant. If you are a leader
operating from this Mode you are likely
to become stressed as you cannot
please all the people all of the time.
When in this Mode you express I’m not
OK and You’re OK or I’m not OK and
You’re Not OK.
Oppositional Mode
The behaviour in this Mode will be
resisting and opposing without any
objective or consistent basis for doing
so. Employees who do this earn a
reputation for being obstructive, saying
“No” when others are saying “Yes” and
vice versa. When in this Mode you are
unlikely to be willing to hear others and
consider their perspective, and you will
express I’m OK and You’re not OK or I’m
not OK and You’re Not OK.
Reckless Mode
When in this Mode you express You’re
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not OK (or You’re Irrelevant). At work
you will tend to behave in ways which
indicate unwillingness to take
responsibility for your actions. Your
energy appears unfocussed and you fail
to keep to agreed time boundaries – by
for instance frequently being late. This
Mode is different from oppositional
Mode in that the actions will not be a
response to another person, but more
you doing your own thing, regardless of
the people around or the situation.
In summary this excerpt has outlined
our new model which we are finding
very useful within organizational
contexts. We do not use the Structural
Ego State model to describe
transactions because to really know
which ego state someone is coming
from we would need to use four types
of diagnosis. If we use the Structural
model we can only consider the
Structural ego image (Berne in
Heathcote, 2010), rather than the ego
state. We find it much simpler to use
this model and when diagramming this
quickly we use red crosses to represent
the red aspects of the OK Corral. To
highlight the inappropriateness of using
the Structural model within
organizations we use a Russian
Matruska doll with the outer doll
representing our behaviour and the
inner doll our intra‐psychic ego states.
We hope this adds to the on‐going
debate about Structural Ego States and
Modes of Behaviour.
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Transactional Analysis—A Poem
© 2011 Libby Pentreath
So you’re asking me to keep an open mind?
We’ll explore the child that only I can find
It’s not easy to lay some things on the table
I might not feel safe and frankly...I’m unstable!
My reality is mine – my ego state
Apparently I’m self limiting my own fate –
I’m stingy with my strokes, I’m warm and fuzzy
Am I coming on too strong – or just a hussy?
There are days when I would love to be a tree
Or is my inner child just wild and free?
And though I know the reasons why I blame my Mum.
And why I’m contaminated – not much fun
Am I Adult, Parent, dramatic playful Child?
Or am I the crooked coin screwing up the pile?
And as for games and scripts and the withdrawal
The intimacy, rituals – I’m sure any more’ll
Mash my brain cells cos we live this every day
Every meeting we enter, every time we walk away
We’re unconsciously gaming with no pay off chip
Psychologically challenged and in dire need of a kip!
Learn to recognise, step off, move on and empower
Change the patterns and the feelings; don’t let games
make you cower
TA’s a revelation, it’s changed the way I think
I can see you’re in Parental mode...Hey! I’ve made
the link!
I can see the positivity and it’s been good use of time
But when 5 o’ clock comes round tonight
I’m off home to crack open the wine!!
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